MULTIVARIATE LOGISTIC REGRESSION MODELS
Trainee participant data (Demographic survey; CMI 1 & 2) collected between January 2007 and December 2008 were explored for associations between demographic characteristics of trainees and test performance on the CMI 1 & 2 embedded evaluations.

The data were analyzed using logistic regression to examine whether any of the variables listed below were significantly associated or related to the outcome: passing/not passing the embedded evaluation for either CMI-1 or CMI-2. 
· Passing/not passing was defined as correctly identifying the occurrence/non-occurrence of maltreatment on at least 3 out of 4 case scenarios presented in the embedded evaluations. 

Univariate analyses were first conducted to determine if any of the demographic factors were significantly associated to the outcome on their own. Results of the univariate analyses were used to build the final multivariate model.
The following variables from the demographic data were included in the analyses: 

1. Educational background

2. Previous child welfare experience

3. Length of time in current position

4. Participation (or not) in the Title IV-E stipend program

5. Race/ethnicity

6. Age

7. Sex

8. ESL status

9. Caseload status

10. Feelings toward attending the Core training

11. Concern with the time spent in Core training

12. Whether the trainee heard (or not) the training was valuable

13. Whether the trainee had a designated supervisor at the time of training

14. **Whether the trainee’s training needs had been discussed with a supervisor/mentor 

15. Whether the training seemed relevant to specific cases 
**The question regarding whether the trainee had discussed their training needs with a supervisor or mentor (DISCUSSR) had an unusually high number of blank answers (CMI-1, N=211; CMI-2, N=132), so the data were explored further to determine whether there were any patterns that could explain the large number of missing data, revealing the following:

· CMI-1: 80% did not yet have a supervisor; CMI-2: 78%

· CMI-1: 93.8% had only been in their current position less than 6 months; CMI-2: 96.2% 

· CMI-1: 92.9% were not carrying a caseload yet; CMI-2: 94.7%

These results are in line with what might be expected for new trainees: that they are new to the position and so are highly likely to not yet have a designated supervisor and/or not yet carrying their own caseload at the time they attend Core training.

MULTIVARIATE LOGISTIC REGRESSION MODEL, CMI-1 (n=1282)
	
	OR
	Wald
	p-value
	95% CI

	AGE_R
	.783
	- 2.33
	.020
	[.64, .96]

	ESL_R
	.362
	- 4.97
	<.0005
	[.24, .54]

	CSELOD_R
	1.78
	2.50
	.012
	[1.1, 2.8]


Age, ESL status and having a current caseload were all found to be significantly associated with passing/not passing the test, even after adjusting for other demographic characteristics
· Those who were native speakers of English had 2.8 higher odds (p < .0005) of passing than non-native English speakers
· Those having a current caseload at the time of going through training and taking the test had .78 odds (p < .01) of passing than those without a current caseload  

· Those who were age 46 or above age bracket were the least likely to pass (OR = .60, p < .04), while those younger than 25 years of age were the most likely to pass (OR = 1.7, p < .07)
> age 25 years as baseline

	
	OR
	Wald
	p-value
	95% CI

	age25oryounger
	1.72
	1.81
	.070
	[.96, 3.1]

	
ESL_R
	.374
	- 4.86
	< .0005
	[.25, .56]

	CSELOD_R
	1.75
	2.43
	.012
	[1.1, 2.7]


< age 46 years as baseline
	
	OR
	Wald
	p-value
	95% CI

	age46orabove
	.600
	- 2.02
	.044
	[.36, .99]

	
ESL_R
	.367
	- 4.92
	< .0005
	[.25, .55]

	CSELOD_R
	1.78
	2.49
	.013
	[1.1, 2.8]


MULTIVARIATE LOGISTIC REGRESSION MODEL, CMI-2 (n=896):
	
	OR
	Wald
	p-value
	95% CI

	HAVE_SUP
	2.05
	  2.34
	.02
	[1.1, 3.7]

	AGE_R
	.74
	- 2.19
	.03
	[.57, .97]


After taking all variables into account together, having a designated supervisor at the time of training and age were the only characteristics that remained significantly associated with passing the CMI-2 test

· Those who reported having a supervisor at the time of training had half the odds of passing (OR = .49, p < .02) compared to those who reported not having a supervisor at the time of training
· In contrast to the CMI-1 model, trainees age 26 to 35 had the highest odds of passing compared to trainees age 36 to 45 (OR = 2.0, p < .04) and trainees age 46 or older (OR = 2.0, p < .06)
age 26 to 25 years as baseline

	
	OR
	Wald
	p-value
	95% CI

	HAVE_SUP
	2.03
	 2.30
	.02
	[1.1, 3.7]

	age25oryounger
	.96
	 - .12
	.91
	[.45, 2.1]

	age36to45
	.51
	- 2.10
	.04
	[.27, .96]

	age46orabove
	.51
	- 1.87
	.06
	[.25, 1.0]
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