Bird of a Feather Flock Together- Brown Bag Session

AEA Conference

10.19.13
Attendance:

*Sherry Boyce- University of Minnesota

*Leah Goldstein Moses- The Improve Group

*India Swearingen- United Way of the Bay Area

Carrie Tanasichuk- YMCA of Greater Toronto
Catherine Raymond- Raymond Consulting
Ben Silliman- North Carolina State University
Nyambura Maina- Montgomery County Public Schools

Amy Grack Nelson- Science Museum of Minnesota
Audrey Kremer- National Geographic
Amy Mcguire- Goodwill Industries, Denver
Wendy Fine- Youth Guidance
Kwame McIntosh- Student at Nyack College
Paul Hobden- University of KwaZulu-Natal
Mike Barnes- Columbus City Schools
Kathryn Owen- Woodland Park Zoo
Josephine Louie- Education Development Center
*brown bag facilitators

What tools/instruments have you used?

· From Soft Skills to Hard Data (Article Here). The development asset profile as well as other instruments are discussed in this document. 
· There are a lot of new tools coming out. We need to stop looking at new tools. One from ten years ago is not really relevant. We might be short changing what these programs are doing. They are dynamic and changing.

· Thrive foundation has developed a number of tools on stepitup2thrive.org. Descriptive of how kids think and what they do. For older and younger youth. (Article here).
How can we better help funders to understand the importance of 21st Century skills?

· Use program theory to build the link between.
· By building new skills help others gain the other skills.

· Teaching Adolescents to Become Learnings by Camille Farrington. It’s a meta-analysis of research on non-cognitive skills and academic outcomes (Article here).

· Literature reviews: a lot of different ways of defining the same things. What's called skills is really attitudes. (e.g- the thing people get out of oral communication is personal confidence).

· Assessing 21st century skills- National academies press. Pulls together all the literature about it. Most examples are formal education.

How do we make the case for 21st century skills?

· Superintendent making a commitment, makes it easier for any organizations within that environment. One person made it important.

· Been using it as a Coding framework for qualitative data (focus groups and interviews).

· In IL, by CASEL. CASEL's mission is to help make social and emotional learning an integral part of education from preschool through high school.  They did the research and framed the SEL Standards for the State of Illinois.
· How do you express the value of it to people in those positions? 

· Approach it from what are the gaps in the 21st century hiring
· Do some redesign, and design those based on current research
· 21st Century skills may tie the whole cradle-to-career cycle together better than other frameworks. The skills are important in all levels of education, as well as in higher education and workforce development. 
What instruments have you tapped into?

· YES 2.0 (retrospective instrument). Quit a number have alignment with 21st century. Authors Hanson and Lerson.

· CDC.gov put together a compendium. Huge, all the measures. A lot have psychometrics. 

· MHA Labs- created a groundbreaking framework for 21st century learning to equip today’s youth with the foundational tools for success. Targeting social, emotional and cognitive competencies critical to human achievement, this logical approach to youth development is already making a transformational difference. The HAQ (Human Achievement Quotient) is a formative assessment designed for educators and youth work professionals to track growth in these critical SEL/21st century skills. (Tool here). Tool is currently being piloted and vetted by employers.
Have people tried to develop learning trajectories?

· Have we looked at what the colleges feel kids were missing?
· Community colleges tied geographically, used some of that state data.
· Assessment versus self-report, longitudinal versus point in time?

· Year-up has tried this.
Have we looked at tools employers use?

· AOL does, they have tools of how they hire and it's clear what they value, build those back in.

· HAQ also came out of the workforce. Used tools along with other ones that came out and brought them all together.

